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	Job Description



Educational Psychologist
Reference:  
Date: May 2026

Job Family:	Education, SEND & Skills/Education Specialist Delivery	
Level:				3
Band: 				Soulbury Scale A for EPs points 3-8 plus up to 3 					SPAs V2		 
Career Track: 			Technical, Professional and Managerial

	Job Purpose


To promote the educational, emotional and personal development of children and young people (0–25) through the application of psychology, delivering services to schools and settings across Northumberland. The role supports adults and learners by building capacity within education settings to improve outcomes, through prevention of additional needs, early intervention, and ongoing support for children and young people with identified special educational needs and requirements.

	Service Purpose


Psychological Services is part of Northumberland’s Education, SEND and Skills provision, applying psychology to improve outcomes for children and young people, particularly those who are vulnerable. The service delivers evidence‑informed consultation, assessment, intervention and training to support early identification, prevention and ongoing support for complex needs. It contributes to effective practice, service development and decision‑making across education and partner agencies. The service supports the Council’s statutory duties, including SEND, safeguarding and equality, by reducing barriers to achievement, promoting inclusion and enhancing learning, wellbeing and resilience.

	Duties and Responsibilities


Safeguarding, Standards and Professional Practice
· Safeguard and promote the welfare of children and vulnerable adults in line with statutory requirements.
· Ensure practice meets all standards set by the Health and Care Professions Council (HCPC).
· Apply psychological knowledge to support the educational, emotional and personal development of children and young people.

Assessment, Advice and Intervention
· Provide psychological consultation, assessment and intervention for children and young people.
· Work with parents/carers, education staff and other professionals to address concerns relating to development, learning and wellbeing.
· Promote inclusive outcomes that support participation, progress and achievement.
· Provide clear, timely written feedback and reports outlining actions and recommendations.
· Produce statutory advice for Education, Health and Care Assessments within required timescales.

Service Delivery and Partnership Working
· Work closely with SEND services and related teams to deliver a high‑quality, coordinated psychology service.
· Contribute to the development and delivery of training for the children’s workforce.

Strategy, Quality and Service Development
· Contribute to the development of Council policy and practice relating to inclusion and SEND.
· Support evaluation of service effectiveness and impact on outcomes for children and young people.

Professional Development and Supervision
· Participate in supervision, CPD and agreed research or development activity.
· Provide supervision and support to Trainee Educational Psychologists.

	Person Specification


	Professional and Technical Requirements


Qualifications
· Recognised postgraduate qualification in Educational Psychology.
· Must have registration with the Health and Care Professions Council (HCPC) as an Educational Psychologist or currently training on an Educational Psychology doctorate course that will lead to HCPC registration.

Knowledge, Skills and Experience
· Commitment to safeguarding and promoting the welfare of children and young people
· Experience applying psychology across a range of contexts to support learning, behaviour and wellbeing
· Experience delivering preventative approaches and interventions for children and young people with complex needs
· Experience working with individuals and groups of children and young people
· Experience contributing psychological advice to Education, Health and Care Assessments within statutory timescales
· Experience of training delivery, research and evaluation to inform practice
· High‑level technical skills in psychological consultation, assessment, intervention and report writing
· Ability to work effectively under pressure, meeting deadlines and managing complex workload demands
· Proficient use of ICT systems relevant to professional practice
· Ability to meet the transport requirements of the post
· Eligibility for an enhanced DBS check for work with adults and children


	Core Competency Requirements


Communication: Communicates across services to influence outcomes. Adapts style across organisational contexts and manages sensitive communications. 
Collaboration: Facilitates collaboration across teams, services, and external partners to deliver joined-up solutions. 
Service Delivery: Aligns delivery with strategic priorities and maintains high performance. Improves services using innovation and effective use of resources to deliver value for money. 
Decision-Making: Balances risk and impact in decision-making across teams or projects. 
Digital & Data Literacy: Uses digital systems to manage performance and inform decisions. Applies ethical judgement and explores new data sources.  Analyses complex data to improve service outcomes. 
Adaptability: Leads teams through change using structured approaches that support clarity and resilience. Builds team cohesion and sustains service culture during transitions. 
Problem-Solving Enables collaborative problem-solving and challenges existing practices to address cross-service challenges. 
Community & Customer Focus: Applies community insight and customer feedback to shape responsive and inclusive services. 
Leadership: Aligns team capability and resources to deliver meaningful outcomes.  Leads projects and services within areas of expertise and across disciplines

	Strengths



Analytical: You seek and analyse information to inform your decisions, based on the best available evidence. 
Courageous: You are an innovator who tries new approaches. You push yourself to work outside your comfort zone.
Motivator: You are highly driven and inspire others to move things along and make things happen. 
Problem solver: You take a positive approach to tackling problems. You find ways to identify suitable solutions.
Strategic: You look at the big picture. You consider the wider factors and long-term implications of decisions. 



	Desirable 



· Accredited training or qualifications in specialist therapeutic approaches (e.g. VIG, Narrative Therapy)
· Extensive and recent experience as an Educational Psychologist across varied contexts, including service delivery within SLA frameworks
· Experience working within multi‑agency environments, including involvement in multi‑disciplinary processes relating to children and families
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